How to Build an Opt-In Passive Candidate Email List

Building an opt-in passive candidate email list is critical for the success of any recruitment strategy. Opt-in emailing "pushes" the message to candidates rather than waiting for them to visit your career site or a job board to view your job ad.

However, be warned that it is illegal and/or unethical to try to solicit candidates to a list that didn't give you permission to do so, and will generally tarnish your company’s reputation.

Recruiters should understand that they need to provide real value in the context of a real relationship in order to be successful in an email marketing campaign. There is only one way to do this effectively, and that is to build your own opt-in email list.

Also called a house list or in-house marketing list, building an opt-in email list takes time and creativity, but is worth the investment if your employment opportunities are really worth investigating.

Here are some strategies for building your own opt-in passive candidates list. 

Strategy 1:
Offer a valuable free report or download. As Internet use grows, so do the expectations of users to receive something real and useful in return for the right to contact them via email. Candidates are always interested in ways to leverage their job search and generate multiple interviews.
Strategy 2:

Write a weekly newsletter that both highlights your “hot” job opportunities and dispels some pearls of wisdom pertaining to resume preparation, constructing an effective cover letter, scripting a 30-second commercial, or acing the job interview.
Strategy 3:

Create a Blog and prominently display the link on your company homepage where you can direct visitors to read or contribute, and even subscribe to future information that is beneficial to job seekers.

Strategy 4:

If you offer the ability for potential candidates to search your jobs on your company web site, also provide them the opportunity to join your mailing list. You can leverage this further by promoting this on every job board site you subscribed to, such as Monster, Careerbuilder, HotJobs, etc.
